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BLACK OFFICIAL CREDITS YOUTH PROGRAMS 
FOR DROP_IN UNEMPLOYMENT RATE OF BLACK YOUTH 


DALLAS -- Youth programs administered by the U.S. Department of Labor have been a major 
factor in reducing the unemployment rate of black youth. 

In prepared remarks before the American Vocational Association here, Assistant Secretary 
of Labor Ernest G. Green noted that the unemployment rate for black youths has decreased from 
38.4 percent to 34.3 percent. 

The general youth unemployment rate was reduced from 18.7 percent to 16.3 percent, he added. 

Green, who heads the department's Employment and Training Administration also called the 
billion dollar funding of the youth programs "the largest and most comprehensive” youth effort 
in this Nation's history. 

Nearly 240,000 young people were enroiled in the five major programs under the Youth 
Employment and Demonstration Projects Act at the end of the last fiscal year, Green reported. 

He said that the growing partnership between schools and local education agencies working 
with the employment and training system has grown and has succeeded in bringing many more econo- 
mically disadvantaged students into programs. 

Green noted that 83 percent of participants in the Youth Employment and Training Programs 
and the Youth Community Conservation and Improvements Projects are economically disadvantaged. 
Half of these participants, he added, are nonwhite, and about 15 percent are Hispanic. 

Green added this was important because it illustrates a major feature of the reauthorized 
Comprehensive Employment and Training Act (CETA) program--to target assistance on those groups 
which need help the most. 

Green said he was “pleased” with the results of the partnership between CETA and the voca- 
tional education system and “optimistic” about its future potential. 


Green offered a number of recommendations for problems which exist, including: 

--Give a high priority in career exploration and the teaching good basic work habits. 

--Keep a close watch on enrollments to ensure that programs continue to concentrate on 
serving economically disadvantaged youth. 

--Develop a broader local base of participation to extend program constituency and make 
maximum use of resources, including a heavy emphasis on involvement by community based organiza- 
tions. 

Green underscored that the key role of the teamwork partnership is to ensure that America's 


young people will be better prepared to face the job market and that the job market will be 
better prepared to accommodate them. 


Week of December 4, 1978 
$129 MILLION FOUND DUE 600,000 UNDERPAID WORKERS 
WASHINGTON -- More than 600,000 workers protected by federal wage and hour laws were 
illegally underpaid by almost $129 million during fiscal year 1978, Secretary of Labor Ray 
Marshall has announced. 

Marshall said these figures represent more back wages due more workers than 
in any previous year in the history of the Fair Labor Standards Act (FLSA). 

The FLSA is administered anc enforced by the Wage and Hour Division, a part of 
the department's Employment Standards Administration. 

Wage and Hour Division enforcement figures show a 7 percent increase over last 
year in the total amount of money found due employees. This year $128.9 million 
was found due; $120.9 million was the total amount disclosed in 1977. 

The 1978 figures aiso show a 15 percent increase over last year in the amount 
of wages empioyers agreed to restore to workers. More than $78.1 million was restored 
to 538,000 workers, compared to $68.2 million to 482,000 workers during fiscal 1977. 

The major reason for the difference between the amount found due employees and 
that actually paid is the employer's refusal to pay back wages in cases judged 
unsuitable for litigation by the Labor Department. In such cases, any employee has 
the right to institute a private suit for the recovery of back wages due, and wages 
recovered by employees in this way are not reflected in the department's statistics. 

Violations of the minimum wage and overtime provisions of the FLSA accounted 
for the bulk of the underpayments. 


- more - 
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Minimum wage underpayments under the FLSA totaled over $40 million owed to 
378,000 persons compared with $37.2 million owed to 371,000 persons last year. 
Overtime violations of the FLSA totaled $51.7 million owed to 264,000 workers. 

During fiscal 1978 minimum wage underpayments by firms under government contracts 
totaled almost $7 million owed to 22,000 workers. Cvertime violations totaled $1.2 
million due 8,009 workers. 

Although minimum wage anc overtime violations constituted the bulk of under- 
payments, the greatest enforcement figure increases involved Age Discrimination in 
Employment Act (ADEA) violations. The ADEA-protects individuals aged 40 to 65 from 
job discrimination because of their age. Starting Jan. 1, 1979*it will cover 
persons up to age 70. 

Enforcement efforts revealed a 47 percent increase in the amount of damages 
resulting from violations of the ADEA. Damages totaling over $13 million under the 
ADEA were reported this year, compared to $8.9 million last year. The number of 
workers owed damages under ADEA rose 126 percent, from 1,700 to 3,900. 

Compliance investigations under the Equal Pay Act, which requires equal pay for 
men and women doing substantially equal work in the same establishment, revealed almost 
$1E million due 18,000 workers. Last year, $15.5 million was found due 19,000 workers. 

"This year's record is evidence of the department's continuing commitment to 
protect workers’ rights. Vigorous enforcement of all federal wage and hour laws 
has been and will continue to be a top priority," Marshall said. 

This year marks the 40th anniversary of the FLSA, the federal law which 
established the principles of nationwide minimum wage, overtime pay and child~labor 


protection for the nation's workforce. 
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$49 MILLION IN PLANNING ESTIMATES 


SET FOR MIGRANT/FARMWORKER PROGRAMS 


WASHINGTON -- State planning estimates of nearly $49 million for programs to serve migrant 
and seasonal farmworkers were announced by Assistant Secretary of Labor Ernest G. Green. 

Green pointed out that the allocations for all 50 states are only for a nine-month period 
due to the change in the program's funding cycle earlier. this year from calendar to fiscal year. 
The funding cycle for migrant and farmworker programs in 1979 will be Jan. 1 to Sept. 30. 

Green also announced that grants to sponsors to operate migrant programs in 34 areas would 
be renewed non-competitively for the balance of fiscal year 1979 based upon sponsor performance 
in 1978. Non-renewal does not necessarily mean deficient performance as sponsors must be 
competitively selected after two years and have at least one full year's performance before their 
grant can be renewed non-competitively. 

Specific programs sponsors within the states and Puerto Rico will be announced in December. 
The Office of Farmworker Programs in the department's Employment and Training Administration 
expects to have approximately 60 grantees for the 1979 fiscal year. 

The funds are allocated under Section 303, Title III of the Comprehensive Employment and 
Training Act (CETA). The program provides basic education, job training assistance in settling 
out of the migrant stream and a variety of supportive services. 

For additional information on the state funding allocations the contact is Harry Kranz, 
acting director of tne Office of Farmworker Programs, Employment Training, 601 D Street, N.W., 
Washington, D.C. 20213, phone (202) 376-6128. 


State planning estimates for 1979 are: 


FY 1979 
STATE ALLOCATION 
Alabama $ 649,800 
Ariz-a 682,000 
Alaska 2 *200 
Arkansas 844 ,900 
California 8,931,500 
Colorado 549,600 
Connecticut 322,400 
Delaware 54,675 
Florida 3,011,000 
Georgia 988 ,575 


(More) 
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State planning estimates for 1979 (Cont'd) 


Hawaii 218,700 
Idaho 789 ,400 
Illinois 1,407 ,200 
Indiana 811,650 
Iowa 1,299,525 
Kansas 848,000 
Kentucky 745 ,800 
Louisiane 771,100 
Maine 414,600 
Maryland 347 ,325 
Massachusetts 266 ,900 
Michigan “93,900 
Minnesota 1 88,375 
Mississipp! 3,900 
Missouri »400 
Montana 94,500 
Nebraska 52,700 
Nevada 9,500 
New Hamps,ire 61,200 
New Jersey 25,100 
New Mexico 42,875 
New York 1,025,550 
North Carolina 2,619,450 
North Dakota 377 ,900 
Ohio 881 ,600 
Oklahoma $ 500,700 
Oregon 81’ ,800 
Pennsylvania 1,275,900 
Rhode Island 2) ,375 
South Carolina 7B 425 
South Dakota 48,250 
Tennessee 54® 725 
Texas 3,343,950 
Utah 24” 600 
Vermont 195,000 
Virginia 871,725 
Washington 1,732,800 
West Virginia 335,550 
Wisconsin 1,455 ,225 
Wyoming 205 ,800 
Puerto Rico 1,293,075 
$48 ,809 ,400 
ae? 
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AMERICAN AIRLINES CHARGE 
WITH EEO VIOLATION 


WASHINGTON -- American Airlines has been charged with failure to provide equal job opportunity 
to a qualified handicapped worker, the Labor Department has announced. 
One of the nation's largest commercial air carriers, American allegedly failed to find a 
suitable position at one of its airport facilities for a qualified employee with epilepsy. 
The department's Office of Federal Contract Compliance Programs (OFCCP) issued 
the airline an administrative complaint, citing violation of Section 503 of the 19/3 
Rehabilitation Act, said OFCCP Director Weldon J. Rougeau. 
The act, enforced by OFCCP, prohibits companies doing government business from 
discriminating in employment against qualified disabled individuals. It 
also requires employers to take affirmative action to hire and promote these persons. 
The complainant was suspended from his job in October 1974 after suffering an 
epileptic seizure on his way to work at the Philadelphia International Airport. 
He had been employed since 1965 as a fleet service clerk, with duties includina 
loading and transporting cargo and-other equipment. The man was suspended because of 
the airline's policy not to employ persons with seizure disorders in jobs requiring 
aperation of motorized equipment. 
OFCCP charges, however, that American made no effort to accommodate the employee's 
physical handicap at its Philadelphia location despite the size and variety of the 
airport workforce. 
The airline did offer the man a position at its laraer facility in New York's 
La Guardia Airport in June 1975. This job, however, required a daily commute of 
nearly 200 miles from h’s home in southern New Jersey. 
In addition, while waiting over eight months for the new position, the emplovee 
was forced to use all his accrued sick and vacation leave--for which he was never 
compensated. 
OFCCP's Philadelphia office made several attempts to conciliate the dispute with 
American Airlines in 1976. All were unsuccessful. 
Finally, in June 1977, the man was fired by American, in what OFCCP charges was 


a general unwillingness to employ an epileptic. 


(More) 
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American Airlines is a federal contractor, having done at least $32 million 
worth of business with an Ohio Air Force base since 1974. The work involves supplying 
the facility with pilot training equipment. 


The airline holds similar contracts with other Air Force installations, and also 


leases space at two Washington, D.C., airports owned by the Federal Aviation Administra- 


tion. 

American Airlines has 20 days from receipt of the compiaint to respond and request 
a hearing before an administrative law judge. Following the hearing, the Labor Depart- 
ment could impose sanctions against the company, including possible devarment from all 
government contract work. 

OFCCP is a part of the Labor Department's Employment Standards Administration. 


# # # 





Week of December 4, 1978 


ONE OF EVERY 11 WORKERS BEARS JOB-RELATED 
INJURY, ILLNESS IN 1977, REPORT STATES 


WASHINGTON -- Job-related injuries and illnesses continued. at virtually the same rate in 
1977 as in the previous year, the Bureau of Labor Statistics of the U.S. Department of Labor 


has reported. 


The Bureau’s latest survey, based on reports submitted during 1978 by 


employers in the private ecuoncmy, shows an incidence rate of 9.3 injuries and 
illnesses per 100 full-time workers in 1977 compared with a hake of 9.2 per 100 
full-time workers in 1976 (table 1). A 5 percent increase in she number of 
injuries and illnesses, from 5.16 million to 5.46 million, aii proportionate to 
the rise in hours worked. 

The incidence rate indicates that, on the average, one out: of every 11 
workers experienced a job-related injury or illness during 197’. 

Following are some key results: 

* Approximately 5.3 million work-related injuries occurre: during 1977, an 
increase of 300,000 from the 5.0 million level of 1976. Of thts increase, threr 
out of every four injuries resulted in lost worktime. 

* About 35.2 million workdays were lost due to ebitiwnelated injuries during 
1977--up from nearly 32.5 million in 1976. Translated into a rate per 100 full- 
time workers, the rate moved from 57.8 lest workd«ys a year for every 100 workers 
in 1976 to 60.0 in 1977. 

* The average of 16 days per lost workday injury was down from the -verage 
of 17 days for 1976. 

* Nearly three of every i0 isjuries involving lost workdays had a duration 
of 15 days or more away from work—-unchanged from 1976. 

* The largest over-the-year change in the injury ineidenc# rate for an 
industry division was the rise in the agriculture, forestry, aid fishing indus- 
tries from 10.2 to 10.7. A rise iu the incidence rate also occurred in the 
construction, whclesale and retail trade, end services industries. 

* For employers with 11 cr more employees, the number of work-related 
fatalitiee rose from 3,940 in 1976 to 4,760 in 1977. 

* Nearly 162,000 recognized occupational illnesses were estimated for 1977 


compared with 168,000 for 1976. 


(MORE ) 





Table 1. Occupational injury and illness incidence rates, private sector, by industry, United States, 
1976 and 1977 


Incidence rates per 100 full-time workers 1/ 


Industry Total Lost. workday Nonfatal cases Lost workdays 
cases 2/ cases without lost 
workdays 


1976 1977 ES 1977 1976 1977 1976 
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1/ The incidence rates represent the number 2/ Includes fatalities. Because of rounding, the dif- 
injuries and illnesses, or iost workdays per ference between the total and the sum of rates for lost 
full-time workers and were calculated as: workday cases and nonfatal cases without lost workdays 

(N/EH) X 200,000, where may not reflect the fatality rate. 


N = number of injuries and illnesses, 3/ Excludes farms with fewer than 11 employees. 
or lost workdays 


EH = total hours worked by all employees SOURCE: Bureau of Labor Statistics, U.S. Department of 
during calendar year Labor. 

200,000 = base for 100 full-time equivalent 
workers (working 40 hours per week, 
50 weeks per year). 
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OSHA HEAD COMMENTS ON 1977 JOB INJURY, ILLNESS RATES 
WASHINGTON -- Assistant Secretary of Labor Eula Bingnam, who heads the U.S. Department of 
Labor's Occupational Safety and Health Administration, has issued the following statement con- 


cerning the 1977 report of jcb deaths, injuries and illnesses: 


"I was, of course, disappointed that the results of the Bureau of Labor Statistics 
1977 survey were not more positive. Even though we know that increases in employment 
and other factors can account for much of the moderate increases we see in injury and 
illness rates, my real concern is that we are aware of and acknowledg2 a major pro- 
blem: on-the-job hazards continue to kil], maim and make i11] our nation's workforce 


at an unacceptable rate. 


"These statistics reaffirm the fact that OSHA cannot do tne job a‘one. We must 


have a commitment from every employer to eliminate on-the-job nazards. And American 
workers must be made aware of the dangers in their work environment. 3ut I know too, 
that more and more employers and employees are aware of, and care about maxing workplaces safer 
and more healthful. That's why we are counting so heavily on our training. and education 
efforts to show them how to clean up workplace hazards on their own. “ 

“Recently, however, we have seen too much quarrelling over details, too many 
legal challenges, and too many who are willing to spend time, energy and other 
resources fighting job safety and health. I think it is clear the tine is now for us 
211 to put differences behindus and commit ourselves to an all out effort to assure 
working men and women no longer must trade their lives, limbs or hea?th for a 


paycheck." 
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OSHA ISSUES STATEMENT ON RESEARCH-COTTRELL 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health Administration 


made the following statement regarding Research-Cottrell, Inc.: 


We have referred the Research-Cottrell matter to the Department of Justice and 
all further inquiries regarding the case should be directed to the Department of 
Justice. 

Research-Cottrell was the builder of a cooling tower at the power station on 
Willow Island, W. Va., whose scaffolding collapsed last April 27, killing 51 workmen. 

Research-Cottrell was cited by OSHA last June, after investigation, for a total 
of 10 alleged willful violations and six-serious violations. OSHA, at that time, 
proposed civil penalties totalling $105,100 against the firm whose headquarters are 
in Bound Brook, New Jersey. 

The alleged willful violations range from the failure to properly test the 
concrete, to not properly securing the scaffold system on which the men were working 
to the tower, and for not properly anchoring and maintaining beam sections supporting 
the concrete lifting system. 

OSHA proposed the maximum $10,000 penalty against Research-Cottrell for each 
of the 10 alleged willful violations. 

OSHA can cite employers for violations of job safety and health standards and 


can propose penalties. 
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CONNECTICUT JOB SAFETY, HEALTH PLAN 
FIRST TO COVER PUBLIC EMPLOYEES ONLY 


WASHINGTON -- Connecticut is the first state to gain OSHA approval for a job safety and 
health plan covering only public employees, Dr. Eula Bingham, assistant secretary of labor for 


occupational safety and health, hes announced. 


The new Connecticut plan replaces an earlier program which covered both public 
and private employees. Legislation enacted by the Connecticut General Assembly 
limited state responsibility to public emoloyees beginning July 1, 1978. OSHA 
resumed enforcement of federal standards for private employees in Connecticut 
Oct. 1, 1977. 

The proposed Connecticut plan was published in the Federal Register of July 28, 
1978,for comment; no comments were received. After review, OSKA has approved the 
plan on a developmental basis. Prior to final approval, Connecticut has agreed to 
revise all publications and regulations to indicate that the state plan now covers 
only public employees. 

Conneticut also will update tne plan by adopting identical or comparable 
standards to recently issued federal standards by Feb. 1, 1979, and will provide 
USHA with 1 comprehensive list of government entities covered, including the number 


c 


uf employees and types of work performed. 


Stat: job safety and health plans covering only public employees may be 


approved it the assistant secretary determines that the standards included in the 
plans are at ieast as effective as the comparable federal standards for private 
employees 

A copy of the approved Connecticut plan may be inspected and copied at the 
following locations: Office of State Programs, 2100 M Street, N@., Room 149, 
Washington, D.C. 20210; Office of the Regional Administrator, Occupational Safety 
ind Health Administration, Room 1804, John F. Kennedy Federal Building, Boston, 
Mass. 02203; Connecticut Department of Labor, 200 Folly Brook Boulevard, Wethers- 
field, Conn. 06109. 

Notice of approval of the Connecticut developmental plan appeared in the 


November 8 Federal Register. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


More than 600,000 workers protected by federal wage and hour laws were illegally underpaid 

by almost $129 million during the 1978 fiscal year, the U.S. Labor Department reported. 
# # # 

The year 1978 marks the 40th anniversary of the Fair Labor Standards Act, the federal law 
which established the principles of nationwide minimum wage, overtime pay and child-labor pro- 
tection for the nation's workforce. 

### 

Federal wage and hour laws which protect workers are enforced and administered by the Wage 

and Hour Division of the U.S Labor Department's Employment Standards Administration. 
### 

According to the U.S. Labor Department, there was a seven percent increase in 1978 in the 
total amount of money found due employees under the federai wage and hour laws over the previous 
year. 


# # # 


The Age Discrimination in Employment Act (ADEA) protects individuals 40 to 65 years of age 


from job discrimination because of their age. Starting Jan. 1, 1979, this law will cover 
persons up to age 70. This law is enforced by the U.S. Labor Department's Wage and Hour 


Division. 
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